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AGREEMENT 
By and between the 
ELMIRA WATER BOARD 
RECEIVED 
NYS PUBUC EMPLOYMENT 
RELATIONS BOARDAnd the 
JUN 19 2009 
ADMINISTRATIONELMIRA WATER BOARD
 
CSEA UNIT #6354
 
CHEMUNG COUNTY LOCAL #808
 
Of the 
Civil Service Employees Association, Inc. 
Local 1000, AFSCME AFL-CIO 
January 1, 2008 - December 31, 2011 

----------------- ---------------
Ifyou have questions about this contract, representation, or CSEA benefits and services, 
please use the following guide to contact the appropriate Union officials and/orstaff. 
My Unit President: 
_________________Phone: _ 
My Shop Steward: 
Phone:
My Labor Relations Specialist: 
Ms. Shawn M. Lucas
 
CSEA Binghamton Satellite Office, Suite 201
 
71 State Street, 1st Floor, Binghamton, NY 13901
 
Phone: (607) 772-1750 Fax: 772-8017
 
Irsslucas@aol.com
 
The following CSEA staff professionals can be reached at the CSEA Central Region 5 Office:
 
Political Action Coordinator
 
Occuptional Health & Safety Specialist
 
Communications Associate
 
Organizer
 
CSEA Central Region 5 Office
 
6595 Kirkville Road, East Syracuse, NY 13057
 
(800) 559-7975
 
(315) 433-0050
 
Colleen Wheaton, Regional President
 
Joe Maratea, Regional Director
 
**See inside back cover for more information 
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AGREEMENT
 
This Agreement, made in Elmira, New York on the first day of January 01,2008, 
by and between the ELMIRA WATER BOARD, a municipal corporation with offices at 
261 W. Water Street, Elmira, New York, hereinafter referred to as "EWB" or "Employer" 
and Unit #6354, Chemung County Local #808 of the Civil Service Employees 
Association Inc., Local 1000 AFSCME, AFL-CIO, hereinafter referred to as "CSEA" or 
"Union", for and on behalf of the Elmira Water Board Unit of the Chemung County Local 
of CSEA. 
WITNESSETH: 
WHEREAS, the CSEA has been designated and selected by a majority of the 
employees in the unit hereinafter described for the purpose of collective bargaining in 
regards to hours of work, wages and working conditions and the settlement of 
grievances, and 
WHEREAS, it is the desire of both parties to this Agreement to negotiate 
collectively with regards to hours of work, wages and working conditions in order to (a) 
promote harmonious and cooperative relationships between the EWB and its 
employees, (b) to protect the public by assuring at all times, the orderly and 
uninterrupted operation and function of the EWB, (c) to recognize the legitimate 
interests of the employees, (d) to promote fair and reasonable working conditions, and 
(e) to provide a basis for the adjustment of matters of mutual interest by means of 
amicable discussion, 
NOW THEREFORE, in consideration of mutual covenants and agreements 
hereinafter contained, the parties hereby agree to as follows: 
ARTICLE 1- RECOGNITION 
Pursuant to Section 204 of Article 14 of the New York State Civil Service Law 
(also known as the Public Employees' Fair Employment Act) the EWB hereby 
recognizes the CSEA as the sole and exclusive representative for the employees of the 
unit as defined herein for the purpose of collective negotiations with respect to wages, 
hours and other working conditions and with respect to the administration of grievances 
arising under this Agreement. 
ARTICLE 2 - THE COLLECTIVE BARGAINING UNIT 
Section 2.1 The appropriate collective bargaining unit covered by this 
Agreement shall be all employees employed by the EWB (hereinafter referred to 
collectively as "members" of the bargaining unit, or individually as a "member" of the 
bargaining unit) with the exception of the following: 
A.	 All elected officials; and 
B.	 All part-time employees, including seasonal and temporary employees, 
and 
C.	 All managerial and confidential employees, including employees 
employed in the classifications of: 
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General Manager
 
Assistant General Manager
 
Secretary to the Elmira Water Board
 
Treasurer
 
Executive Secretary to the General Manager
 
Junior Engineer
 
Office Manager
 
Water Maintenance Superintendent
 
Assistant Water Maintenance Superintendent
 
Chief Water Treatment Plant Operator
 
Analytical Chemist
 
Water Facilities Maintenance Supervisor
 
Meter Superintendent
 
Section 2.2 In the event that new titles are created by the EWB during the term 
of this Agreement, the Union shall be informed in writing within five (5) days after the 
establishment of such new titles. In the event the Union and the EWB cannot agree as 
to whether the new titles are to be included or excluded from the bargaining unit, the 
parties will submit the question to the Public Employment Relations Board in 
accordances with its procedures. 
ARTICLE 3 - EMPLOYEE ORGANIZATION RIGHTS 
Section 3.1 Exclusive negotiations with CSEA. During the term of this 
Agreement the EWB will not negotiate with or meet with any other employee 
organization in reference to terms and conditions of employment of employees covered 
by this Agreement. 
Section 3.2 Agency Shop. The EWB shall recognize the form of union security 
known as "Agency Shop". 
Any member of the bargaining unit who is not a member of CSEA and any 
employee who is appointed during the term of this Agreement who does not make 
application for membership in the CSEA within thirty (30) days after the employee's 
appointment and any CSEA member who is removed from membership in the CSEA 
shall, as a condition of employment, have deducted from the employee's wages, for 
payment to the CSEA by the EWB, an amount of money to be called the "Agency Shop 
Fee" equal to the regular CSEA dues. Nothing herein shall be deemed to require an 
employee to become a Union member. 
Section 3.3 Dues and Agency Shop Fee Checkoff 
1.	 The Employer shall deduct from the wages of employees and remit to the Union, 
143 Washington Avenue, Albany, N.Y. 12210, orto its designated agent, regular 
membership dues, CSEA sponsored life, sickness and accident, automobile and 
homeowner's insurance for those employees who have signed the appropriate 
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payroll deduction authorization cards permitting such deductions. The Employer 
agrees to deduct and remit such monies exclusively for the Union as the 
recognized exclusive negotiating agent for the employees in the Unit. 
2.	 CSEA, having been recognized or certified as the exclusive representative for all 
employees included in the collective bargaining unit, as set forth in ARTICLE 2 of 
this Agreement, shall be entitled to have monies deducted from the wages or 
salaries of employees of the aforementioned bargaining unit who are not 
members of CSEA in an amount equivalent to the annual dues levied by CSEA 
for employees who are members. The fiscal or disbursing officer shall deduct 
and transmit the amount of monies for employees who are not members of 
CSEA in the same form and manner that he is now transmitting the dues paid by 
employees who are members. The fees shall be accompanied by a list indicating 
the names, social security numbers and home addresses of those employees 
who are not members of CSEA. 
3.	 If the amount of the CSEA dues is changed during the term of this Agreement, 
the CSEA shall so notify the Treasurer in writing, and the EWB agrees, upon 
such notification, to make deductions of the new amount, as described in 
subparagraphs (1) and (2) hereinabove. The EWB shall begin the deduction of 
the new amount described herein with the second payroll period following receipt 
by the Treasurer of the CSEA's notice. 
4.	 The CSEA agrees to refund any amount of CSEA dues or agency shop fees, 
paid to it by the EWB in error, upon presentation of proper evidence of such 
error. 
5.	 The CSEA shall indemnify the EWB and hold the EWB harmless, against any 
and all liability which may arise by virtue of actions which the CSEA has 
requested the EWB to take, or not to take in connection with the payroll 
deduction of CSEA dues. 
Section 3.4 The EWB recognizes the right of the employees to designate 
representatives of CSEA through elections to appear on their behalf to discuss salaries, 
working conditions of this Agreement and other terms and conditions of employment 
and to visit employees during scheduled or regular working hours subject to reasonable 
limitations, as set forth in this Article. 
1.	 The EWB shall perform its obligations under this Agreement in a fair and 
impartial manner and shall not discriminate against any employee for reason of 
sex, race, color, creed, national origin or religion. 
2.	 The CSEA shall have the right to post notices, notices of competitive Civil 
Service Examinations and other communications with regard to association 
business, on bulletin boards maintained on the premises of the EWB. 
3.	 The CSEA and its representatives shall have reasonable access to the plants of 
the EWB for the purpose of transacting any necessary CSEA business. 
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4.	 Officers of the CSEA shall be granted necessary time to carry on official CSEA 
business within reasonable limitations. 
5.	 An up-to-date list of all stewards of CSEA shall be kept on file with the General 
Manager. There will be a limit of one steward and one alternate in each 
department. Each steward shall be allowed up to one hour per day to perform the 
duties in regard to CSEA business. This time will be limited to official CSEA 
matters and shall be transacted in the steward's normal working day and hours. 
The CSEA stewards shall notify their respective supeNisors before conducting 
CSEA business during work hours to insure continuation of work during their 
absence. Should areas of the EWB be reorganized during the term of this 
Agreement, changes in the number of stewards will be made only upon mutual 
agreement of the parties. 
6.	 The EWB will grant release time with pay to officers and delegates designated by 
CSEA for CSEA business. This time is to be limited to a maximum of three (3) 
representatives at anyone time, and for the specific purpose for which the time 
was granted. In no event will release time pay exceed a total of twenty-four (24) 
work days per year. 
7.	 In the event of distant conferences, the General Manager is to receive written 
requests by the President of the Local or his designee for this officer's 
authorization to attend said conference. It is understood that the EWB shall carry 
no responsibility for insurance coverage of said officers in case of accident 
outside the seNice area of the EWB. The CSEA has made provisions to cover all 
officers of CSEA while in transit for these purposes. This time shall be limited to 
two (2) representatives at anyone time and to the period of the conference and 
reasonable travel time. 
8.	 CSEA shall be provided the names and addresses of all employees working or 
receiving benefits under the defined bargaining unit upon request, not to exceed 
three (3) times per year. 
ARTICLE 4 - MANAGEMENT RIGHTS 
The EWB and the CSEA hereby recognize and mutually agree that the 
management of the EWB, the control of its properties, the maintenance of order and 
the efficiency, the direction of its employees, including the making and enforcing of 
reasonable work rules to assure orderly and efficient EWB operations, are solely the 
responsibility and right of the Employer - Elmira Water Board. Accordingly, except as 
specifically abridged, delegated, granted or modified by this Agreement or any 
subsequent agreements that may hereafter be made, all the rights, powers or authority 
of the EWB granted to it by virtue of State Law or City Charter, Ordinances and Laws 
are retained by the EWB and remain exclusively within the rights of the EWB. In the 
event that any law shall be in conflict with any provision of this contract, such law or 
laws shall supersede the effective provisions of this Agreement. 
Page 4 
Nothing herein contained shall be construed as a waiver on the part of the 
employee through its representative to settle any matters of dispute on these subjects in 
accordance with the terms of the Grievance Procedure herein contained. 
ARTICLE 5 - NO STRIKE PROVISION 
Section 5.1 The CSEA agrees that, in accordance with applicable law, neither 
the CSEA, or any member of the Bargaining Unit, shall induce or engage in any strikes 
or other concerted stoppage of work or slowdown. 
Section 5.2 Pursuant to Section 207 (3) of the New York State Civil Service Law, 
the CSEA hereby affirms that it does not assert the right to strike against any 
government, to assist or participate in any such strike, or to impose an obligation to 
conduct, assist or participate in such a strike. 
Section 5.3 Nothing in this Agreement shall be construed to limit the rights of the 
EWB or the rights, remedies or duty of the CSEA or employees under State Law. 
ARTICLE 6 -AGENDA 
The Secretary of the EWB will notify the President of the Elmira Water Board 
Unit of the CSEA prior to Board meetings whenever the Board will be considering 
matters pertaining to this Agreement. 
ARTICLE 7
 
SAVINGS CLAUSE, REPLACEMENT, IMPLEMENTATION, BENEFITS
 
Section 7.1 Savings Clause 
If any Article or part thereof of t~lis Agreement or any addition thereto should be 
decided as in violation of any federal, state or local law; or if adherence to or 
enforcement of any Article or part thereof should be restrained by a court of law, the 
remaining Articles of the Agreement or any additions thereto shall not be affected. 
Section 7.2 Replacement 
Satisfactory replacement shall be made for cost items which are deemed illegal 
per Section 7.1 above, provided however, that such replacement items shall not result 
in any additional benefit cost to the Employer. 
Section 7.3 Implementation 
Pursuant to Section 204-A of the New York State Civil Service Law, "IT IS 
AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISIONS OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL." 
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ARTICLE 8 - GRIEVANCE PROCEDURE 
Section 8.1 Definition: A grievance as used in this Article is defined as an 
alleged violation or misapplication of this contract. 
Section 8.2 The procedure covering disputes in connection with this contract is 
to be as follows: 
1.	 The employee shall present the basis for his dispute to his CSEA representative 
and to his immediate supervisor, in a written and signed form, within thirty (30) 
work days of the event or knowledge of the event which gives rise to the 
grievance. All disputes shall follow the chain of command by department. All 
disputes both verbal and written, shall be presented to the steward and 
supervisor within the department to insure a fair and amicable process for 
resolving contract disputes. "Class Action" and/or Union grievances shall be 
initiated within the same time period, but will begin as provided in sub-section 
three (3), below. 
2.	 If the dispute is not resolved within five (5) working days from the presentation as 
described in paragraph one (1) above, the CSEA representative shall submit the 
dispute in writing to the Department Head involved within five (5) working days 
after the failure to resolve the dispute. The Department Head shall respond to 
the grievance within five (5) working days of its receipt. 
3.	 In the event the dispute is not satisfactorily adjusted by the procedure outlined in 
paragraph two (2) above, the CSEA shall present the same, in writing, to the 
General Manager or his designee within five (5) working days of the receipt of the 
Department Head's response. 
4.	 In the event that said dispute is not resolved within five (5) working days from the 
date it was referred to the General Manager, either the EWB or CSEA, Inc. may 
file a demand for arbitration within one hundred twenty (120) calendar days of 
receipt of the written decision from the General Manager. 
Section 8.3 If a party demands arbitration pursuant to this procedure, or at the 
hearing stage of a disciplinary procedure, an arbitrator shall be selected by CSEA and 
the EWB. If CSEA and the EWB cannot agree upon a single arbitrator, CSEA and the 
EWB shall each appoint a representative, and said representatives shall select a third 
member to form a tri-partite panel to hear the case. A decision of the single arbitrator or 
of the tri-partite panel shall be final and binding on the parties. The expenses shall be 
shared by the parties. 
Section 8.4 CSEA and the EWB shall attempt to agree on a panel of local 
arbitrators to be used in such cases. 
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ARTICLE 9 - SICK LEAVE 
Section 9.1 All employees covered by the terms of this Agreement shall be 
entitled to pay for absence from work because of personal illness as follows: one (1) 
day per month of employment with the right to accumulate a maximum of two hundred 
(200) days. This accumulation shall be determined on the basis of the accumulation 
existing January 1 of each year. Not more than one hundred fifty (150) accumulated 
days can be used as a basis for calculating pay upon retirement, or as provided 
elsewhere in this Agreement. 
Section 9.2 A leave of absence for health reasons without pay may be granted 
to any employee who has exhausted his sick leave, vacation and compensatory time. 
During an authorized leave of absence, the employee shall be protected in the position 
he held prior to this leave, provided that upon his return to work, the employee is 
physically and mentally fit to perform the duties of his former position. Such leave of 
absence shall ordinarily not exceed one (1) year. Upon presentation of a reasonable 
medical specification of the probable date for return to work, however, such leave shall 
be extended up to a maximum of a second year. Such leave shall be defined as 
continuous absence from any EWB employment. Any time on the EWB payroll shall not 
count as leave of absence. 
Section 9.3 The EWB shall, in its discretion, have the right to check each person 
reporting sick. The person who is reported ill is required to be at home unless he has 
proof of doctor or hospital visitation. If the person is not at home, the burden of proof will 
fall upon the employee to substantiate his illness. 
Section 9.4 The Employer is to be notified on the first day of an employee's 
absence concerning the nature of the illness and probable duration of the absence. The 
Employer may require as a condition of sick leave payment, a statement from the 
employee's doctor when continuous sick leave exceeds five (5) days. In the case of 
chronic absenteeism however, medical proof of the cause of the absence may be 
required at any time. Should the Employer suspect abuse of sick leave by an employee, 
the Employer shall: 
A.	 Notify the employee, in writing, that such abuse is suspected and that 
such notification serves as a warning that the employee's use of sick 
leave is being monitored for possible abuse and/or misuse. 
B.	 Should the pattern of suspected abuse/misuse continue, the Employer 
shall notify the employee, in writing, that for a period not to exceed one (1) 
year, all occasions of sick leave utilization by that employee will require a 
physician's statement to be provided by the employee to the Employer. 
C.	 Should the employee not provide a doctor's statement in accordance with 
paragraph "B" above, the employee will be deemed to be absent without 
leave and will not be paid for such day. 
D.	 Should the abuse/misuse of sick leave continue after the employee has 
received written notification, as provided in Paragraph B above, the 
employee will be subject to disciplinary penalties in accordance with 
Section 75 of the Civil Service Law. 
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Section 9.5 All employees covered by the terms of this Agreement shall receive 
a lump sum payment equal to seventy (70%) percent of their accumulated sick leave up 
to 149 days at termination of employment. All employees attaining 150 days 
accumulated sick leave shall receive a lump sum payment equal to seventy-five (75%) 
of their accumulated sick leave at termination of employment. Any employee shall not 
be entitled to the benefits of this section if he has not been regularly and continuously 
employed for a period of three (3) years prior to termination of employment, and 
provided further that in no event shall the total accumulated sick leave exceed one 
hundred fifty (150) days. 
ARTICLE 10 - BEREAVEMENT LEAVE 
In addition to any annual vacation, holidays and sick leave, all bargaining unit 
employees of the EWB, upon notice to the employee's immediate supervisor, shall be 
allowed five (5) days paid bereavement leave in the event of the death of the 
employee's spouse, child, parent, and lor parent-in-law; three (3) days paid 
bereavement leave in the event of death of the employee's sibling, brother-in-law, 
sister-in-law, grandparents andlor grandchildren; and one (1) day's paid bereavement 
leave shall be granted in the event of the death of an employee's niece, nephew, aunt 
andlor uncle. Such leave shall normally commence between the date of death and the 
date of interment. In case of hardship, special leave not to exceed ten (10) days may be 
granted by application to the General Manager. Extension of bereavement leave is 
discretionary, and its application is not precedential. 
ARTICLE 11 - HOLIDAYS 
Section 11.1 All employees covered by the terms of this Agreement shall be 
entitled to thirteen (13) paid holidays as follows: 
New Year's Day Labor Day 
Martin Luther King Day Columbus Day 
President's Day Veteran's Day 
Good Friday Thanksgiving Day 
Memorial Day Day after Thanksgiving Day 
Independence Day Christmas Day 
Floating Holiday 
Section 11.2 If any of the above holidays fall on a Saturday or Sunday, it shall 
be observed, if Saturday the preceding Friday, and if Sunday the following Monday. 
Section 11.3 In order to qualify for holiday pay for any of the above holidays, the 
employee must work his last scheduled day before and his first scheduled day after the 
holidays unless his absence is occasioned by vacation, illness or other causes 
approved by the General Manager. 
Section 11.4 Employees who work a 24-hour per day, 7-day per week schedule 
shall observe the holidays on the actual date of the holiday. 
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Section 11.5 Holiday pay at the rate of time and one-half (1 %) the employee's 
regular hourly rate of pay shall be paid for all time worked on a holiday or a day 
designated as a holiday in 11.2 and 11.4 above, provided the employee has worked or 
has been covered by written authorization, or paid absence for all work days of the 
employee's work week in which the holiday falls. Such holiday pay shall be in addition to 
his regular rate of pay for that holiday totaling two and one-half (2 %) times the 
employee's regular rate of pay. 
Section 11.6 The Floating Holiday is designated by the employee with the prior 
consent of the employee's Supervisor, whose consent shall not be unreasonably 
withheld. New employees shall receive the Floating Holiday upon completion of their 
probationary period or after six (6) months' employment, whichever comes first. 
ARTICLE 12 - VACATIONS 
Section 12.1 Vacations which have been earned may be taken at any time 
during the calendar year with the continuation of the work of the department taking first 
priority. Each employee has until March 31st of each year to submit a request for 
specific dates for his earned vacation time. After March 31st, any employee who has 
not specifically requested vacation dates, forfeits his seniority rights to vacation dates 
and after June 1st that employee may be assigned dates by the Supervisor. Once a 
vacation has been assigned to an employee, however, it cannot be changed unless an 
emergency situation exists and such emergency is confirmed by the General Manager. 
Section 12.2 Subject to the terms and conditions hereinafter provided, eleven 
(11) working days annual vacation with pay are hereby allowed to all employees of the 
EWB who have been regularly and continuously employed for a period of at least one 
(1) year prior to the employee's request for vacation. Employees may utilize vacation in 
four (4) hour increments. Treatment Plant Operators shall give, except in the case of an 
emergency, forty-eight (48) hours' notice when utilizing four (4) hour vacation 
increments. 
Section 12.3 All employees shall be entitled to annual vacation with pay in 
addition to the vacation days mentioned in Section 12.2 above, as follows: Each 
employee who has been regularly and continuously employed for a total of five (5) 
years shall be entitled to one (1) additional working day of vacation for each year during 
the term of his/her employment after completion of said fifth year. This will reach a 
maximum of ten (10) additional working days after fifteen (15) years of service. Each 
employee who has regularly and continuously been employed for a total of twenty (20) 
years shall be entitled to one (1) additional working day of vacation each year during the 
term of his/her employment after completion of said 20th year, until the 25th year, for a 
maximum of five (5) working days or a maximum total vacation time of twenty-six (26) 
working days. 
Section 12.4 If an employee's first year of employment expires during a calendar 
year, the employee shall be entitled to vacation on a pro-rata basis until the beginning 
of the next calendar year and shall thereafter rotate his vacation on a calendar year 
basis. 
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Section 12.5 A retiring member, pursuant to General Municipal Law, Section 92, 
shall be entitled to compensation at the rate of one-fifth (1/5) of the effective weekly 
wage set forth in the official wage schedule, which is applicable to the respective 
classification in which the retiring member is then employed, equivalent to the monetary 
value of the retiring member's earned and unused vacation. 
Section 12.6 A retiring member's earned and unused vacation shall include the 
vacation benefits earned by the retiring member between January 1 of the calendar 
year during which the retiring member retires, and the date of retirement. The unused 
vacation benefit described herein shall be pro-rated on the basis of one-twelfth (1/12) of 
the vacation benefits to which the retiring member would be entitled in accordance with 
Article 12 of this Agreement, for every month, the major portion being fifty-one (51 %) 
percent, of the days of which the retiring member is continuously employed after 
January 1 during the year which the retiring member retires. 
ARTICLE 13 - LEAVES AND ABSENCES 
Section 13.1 PAID LEAVES 
1.	 The EWB will grant any leave of absence with pay required by law. An employee 
requesting a paid leave of absence shall make written application to the General 
Manager, subject to the approval of the EWB. A copy of the application will be 
given to the CSEA Unit President. 
2.	 Paid leaves granted for special circumstances such as CSEA business, disability 
or illness in the immediate family are for a limited time. 
3.	 All employees granted a paid leave for special circumstances shall be reinstated 
at the prevailing rate of pay in their classification and grade step in accordance 
with such employee's seniority standing and shall be entitled to all benefits as 
provided in this Agreement during such leave of absence. 
Section 13.2 UNPAID LEAVES 
1.	 An employee wishing an unpaid leave of absence shall make an application to 
the General Manager. Leave of absence may be granted by the General 
Manager with the approval of the EWB for a period of up to one (1) year. The 
employee shall maintain his seniority if the employee returns to work during the 
one (1) year period, but the employee does not accrue further seniority for the 
time off for the leave of absence. The employee seeking a leave of absence 
shall be given an opportunity to pay his health insurance during the leave. The 
EWB shall not furnish any fringe benefits during the unpaid leave of absence. 
2.	 Should an employee be on disability benefits insurance, the EWB will continue to 
provide health insurance coverage so long as the employee continues to receive 
disability benefits under the New York State Disability Benefits Law. 
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3.	 An employee on an unpaid leave shall not accrue benefits during the period of 
unpaid leave. All benefits shall be apportioned in accordance with the ratio of 
paid time during the calendar year and unpaid time. If an employee works one 
half (%) the year, he shall be entitled to half (%) the vacation. Employees shall be 
entitled to holidays and holiday pay for the periods in which they are actually on 
duty only. 
Section 13.3 Employees, whether on paid or unpaid leaves of absences, shall 
not seek gainful employment elsewhere and any employee so doing shall be 
considered terminated as of the last day worked for the EWB. 
ARTICLE 14 - JURY DUTY/MILITARY LEAVE/MATERNITY LEAVE 
Section 14.1 JURY DUTY 
An employee who is called for jury duty and actually reports for jury duty, will not 
be expected to work on his regular shift and shall be paid for such day with no charge to 
accruals, provided however, should he be released from jury duty in less than four (4) 
hours; he will report to work and complete his shift. An employee scheduled to work the 
11 :00 PM to 7:00 AM shift the night prior to reporting for jury duty, will not be expected 
to work on that shift and will be paid for same with no charge to accruals. 
Section 14.2 MILITARY LEAVE 
The EWB shall, upon written application, grant a leave of absence with pay 
pursuant to the provisions of the Military Law of the State of New York. The Employee 
shall make written application to the EWB one (1) month in advance of such leave, 
except in the case of emergencies. 
Section 14.3 MATERNITY LEAVE 
A pregnant employee to be confined shall be given a leave without pay 
regardless of any sick leave credit accrued, for at least six (6) months. The employee 
shall be permitted to work during the prenatal period upon submission of a written report 
by her attending physician that she is able to perform her duties and that her health will 
not be impaired by working through a calendar date to be given by the physician. 
ARTICLE 15 - SENIORITY 
Section 15.1 Seniority shall mean status or position based upon length of service 
within a classification in accordance with applicable federal, state and Chemung 
County/City of Elmira Civil Service Commission Rules and Regulations. Seniority shall 
be exercised by classification within a department first and secondly, within the EWB 
organization and as provided below: 
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A.	 DECREASE IN WORK FORCE OR LAYOFF 
With regard to a decrease in work force or a layoff, seniority shall mean 
status or position based upon length of continuous service within a 
classification, except that an employee shall have displacement rights 
based upon continuous service in the EWB. 
B.	 DISPLACEMENT 
With regard to displacement, seniority shall be by length of continuous 
service within a classification, except that an employee who is displaced 
as provided, may return to his previous classification, and for purposes of 
displacement within that classification, seniority shall mean length of 
continuous service within the EWB organization. 
C.	 SHIFT CHANGE 
With regard to shift change, seniority shall mean status or position based 
upon length of continuous service within classification. In the assignment 
of shift changes, job classification seniority shall control. This Section 
does not apply to Pumping and Filtration Department personnel who 
rotate through all shifts on an equal basis, regardless of seniority within 
classification. 
D.	 VACATIONS 
With regard to vacations, seniority shall mean status or position based 
upon length of continuous service within a classification. In regard to the 
assignment of vacations, job classification seniority shall control except as 
provided hereunder. 
E.	 PROMOTIONS 
With regards to promotions within a classification seniority shall mean 
status or position based upon length of continuous service within a 
classification. In regard to such promotions, seniority shall be a major 
factor among other major factors. 
F.	 RECALL AFTER LAYOFF 
With regard to recall after layoff, seniority shall mean status or position 
based upon length of continuous service within a classification within the 
EWB. With regard to recall after layoff, strict seniority within a 
classification shall be adhered to except in the case of an employee who 
has seniority in other classifications, in which case his total seniority shall 
be considered. 
G.	 LAYOFF AND RECALL PROCEDURES 
It is mutually agreed that all employees of the EWB shall be credited with 
the job title of Laborer for layoff and recall procedures. 
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Section 15.2 
1.	 TEMPORARY EMPLOYEES 
No seniority shall be allowed for time spent as a temporary, seasonal or 
provisional employee, unless such time is directly applicable as mandated by the 
Civil Service Law. 
2.	 PROBATIONARY EMPLOYEES 
New employees will receive no seniority credit during their probationary period. 
After completing their probationary period, they shall receive full seniority credit 
from the date of hiring or first employment with the EWB as provided for herein. 
Probationary employees shall be covered by the provisions of this Agreement, 
but may be laid off, or disqualified as exclusively determined by the EWB, at any 
time during the probationary period. Such layoff or disqualification shall return the 
employee to his previous status. 
3.	 DETERMINATION OF CONTINUOUS STATUS 
Classification seniority for employees shall be determined from the date of 
continuous employment by permanent appointment within classification with the 
EWB. An employee shall not lose seniority status earned in a previous 
classification and in displacements, continuous service shall begin at the date the 
employee became a permanent employee. The following shall also apply: 
A.	 There shall be no deduction from seniority for any time lost which does not 
constitute a break in continuous service as follows: 
(a)	 Seasonal layoff of other than temporary or seasonal employees. 
(b)	 Indefinite layoffs shall build seniority up to a maximum of two (2) 
years. Thereafter, seniority shall be frozen. 
(c)	 Authorized leaves as defined herein. 
B.	 Continuous service shall be broken only: 
(a)	 By the employee quitting his job or by discharge. 
(b)	 By exceeding the period of authorized leave of absence. 
(c)	 By failing to return to work from layoff as specified under recall 
notice hereinafter set forth. 
C.	 An employee who is absent as a result of compensable injury shall be 
considered to have continuous service for the period of time for which 
statutory compensation is paid and shall not be limited to the two (2) year 
period, provided that such employee reports to the EWB within thirty (30) 
calendar days from the date of termination of statutory compensation 
payment. 
D.	 The EWB and CSEA mutually agree to such rights and privileges to 
veterans for military service as are aforesaid under the Selective Service 
Act to employees, provided such employee reports to the EWB within the 
ninety (90) day calendar period for employment. 
4.	 ORDER OF LAYOFF AND RECALL 
Employees shall be laid off and recalled within classification, first within their own 
department and second in other departments, by order of seniority. 
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5.	 INDEFINITE LAYOFF NOTICE 
Employees with more than thirty (30) calendar days of seniority shall be given 
fourteen (14) calendar days' notice, including the day of notice, of an indefinite 
layoff as provided elsewhere in this Agreement, and a copy of such notice will 
thereafter be furnished to the CSEA Unit President. Layoff slips must be handed 
to employees during the first half of their work shift in order that such shift may 
be counted as one (1) day of the layoff notice. 
6.	 RECALL NOTICES 
A notice of recall will be sent certified mail, with Return Receipt Requested, to 
the employee's last address on file with the EWB. To protect seniority, it is the 
employee's responsibility (whether working or on layoff) to keep the EWB 
advised of their current mailing address. The CSEA Unit President will be notified 
when an employee's layoff is no longer effective. Fourteen (14) calendar days 
from the date of receipt of recall notice will be allowed for employees to report to 
work. Such employees, however, upon receipt of said recall notice, will be 
required to notify the EWB General Manager within five (5) days from date of 
receipt of a recall notice, of their intent to report for work. An employee may 
refuse such consideration twice without loss of seniority and benefits as provided 
herein in this Agreement. 
Section 15.3 SENIORITY LISTS 
Unit wide seniority shall be posted on CSEA bulletin boards in each department 
once annually in the month of January. Any protest of a seniority date thus posted must 
be initiated by contacting the EWB General Manager within thirty (30) days following 
such posting. 
Section 15.4 INFORMATIVE NOTICE 
Permanent promotions and/or permanent transfers within the bargaining unit 
shall be furnished to the CSEA Unit President for posting on the CSEA bulletin boards, 
with accompanying date of such change. 
ARTICLE 16 - JOB SECURITY AND TENURE 
Section 16.1 The probationary period for all employees shall be as provided by 
Civil Service Law. Water Treatment Plant Operator Trainees shall serve a probationary 
period of from twelve (12) weeks to fifty-two (52) weeks; other employees' probationary 
period may vary from eight (8) weeks to twenty-six (26) weeks. 
Section 16.2 The Employer agrees that there shall be no lockout of employees 
during the term of this Agreement. Such lockout pertains to an Employer strike against 
employees. A decision by the Employer to shut down, discontinue or reduce any part of 
its operations or functions for the proper and efficient operation of the EWB shall not be 
deemed a lockout. 
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Section 16.3 The Employer agrees that it will make every effort to retain its 
employees. If a general layoff is required, for economic reasons, the employees will be 
laid off and recalled within classification in order of seniority or as otherwise provided 
herein. It is recognized however, that circumstances will arise necessitating a deviation 
from strict seniority order. In such instances, deviations will be negotiated between the 
Employer and the CSEA Unit President. Such deviations shall be in writing and mutually 
agreed upon by both parties. 
Section 16.4 All employees covered by this Agreement who have been 
employed by the EWB for a period of three (3) years continuous service shall be 
entitled to the benefits of Section 75 of the Civil Service Law. 
ARTICLE 17 - HOURS OF WORK 
Section 17.1 APPLICATION 
This Article defines the work week and normal hours of work for all employees in 
the Bargaining Unit as defined herein. 
Section 17.2 WORK WEEK 
1.	 All regular employees, except as provided in Section 17.3 3.A. below, shall work 
a normal week of forty (40) hours, consisting of five (5) days of eight (8) hours 
each from Monday through Friday. Certain employees in the Filtration 
Department shall work rotating shifts so that all operator personnel working at the 
Filter Plant will be rotated through all shifts on an equal basis. These personnel 
will work five (5) days per week of eight (8) hour days on rotating shifts. Any 
change in the working hours schedule must be approved by the employees in the 
department involved in the change and by the EWB. The EWB reserves the right 
to modify the above provisions in order to maintain its orderly and efficient 
operation. 
2.	 All hours worked by an employee in excess of forty (40) hours per work week 
shall be paid at the employee's hourly rate of pay calculated on an overtime 
basis. 
3.	 No employee's regularly scheduled work week shall be changed for the purpose 
of avoiding overtime without being provided adequate notice of such change. 
Information pertaining to such change shall be made available to the employee 
one (1) week in advance of the effective date of such change except in cases 
beyond the control of the EWB. In such cases where proper notification is 
beyond the control of the EWB management, the first day of the new work week 
schedule shall be paid in a manner which allows the employee his overtime rate 
for all hours worked on that day, provided the employee works eight (8) hours on 
that day. In cases beyond the control of the EWB management, the 
management may assign qualified personnel to the vacant shift as may be 
required to maintain proper service and program. 
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Section 17.3 WORK DAY/SHIFT 
1.	 The scheduled work day/shift shall be set forth in the following working hour 
schedule. 
2.	 All hours worked by an employee in excess of eight (8) consecutive hours will be 
paid at the employee's hourly rate of pay calculated on an overtime basis. Officel 
clerical employees shall be paid at the regular hourly rate up to 40 hours and at 
time and one-half (1 1/2) in excess of 40 hours. Office/clerical employees shall 
receive time and one-half (1 1/2) for all work performed on Saturdays and/or 
Sundays. 
3.	 WORKING HOURS SCHEDULE 
A.	 Office: 8:30 AM to 4:30 PM Monday through Friday with lunch periods of 
one-half (1/2) hour duration on shifts from 12:00 PM to 2:00 PM as 
arranged and assigned by the Treasurer. 
B.	 Others: All employees other than office staff shall work an eight (8) hour 
day with a twenty (20) minute paid lunch break. Abuse of the paid lunch 
time allocation will be subject to disciplinary procedures. 
C.	 Filtration: Operators' Day Shift 7:00 AM to 3:00 PM 
Operators' Afternoon Shift 3:00 PM to 11 :00 PM 
Operators' Night Shift 11 :00 PM to 7:00 AM 
Operators work five (5) days of eight (8) hours each on rotating shifts as 
arranged and scheduled by the Supervisor. Operators who work straight 
through shall have a fifteen (15) minute coffee break before lunch and a 
twenty (20) minute lunch break without loss of pay. 
Maintainers and Laborers 7:00 AM to 3:00 PM, five (5) days of eight (8) 
hours each, Monday through Friday with a twenty (20) minute paid lunch 
break. 
Variations in working hours may be arranged as provided for hereinabove in 
Section 17.2 1. 
The Supervisor, in unexpected emergency situations declared by the General 
Manager or his designee, can assign qualified personnel to any assignment as may be 
required in order to maintain its orderly and efficient operation. 
D.	 Meter Department: 8:00 AM to 4:00 PM 
Five (5) days of eight (8) hours each, Monday through Friday, twenty (20) 
minute paid lunch. 
E.	 Maintenance Department: 7:00 AM to 3:00 PM 
Five (5) days of eight (8) hours each, Monday through Friday, twenty (20) 
minute paid lunch. 
F.	 Facilities Department: 7:00 AM to 3:00 PM 
Five (5) days of eight (8) hours each, Monday through Friday, twenty (20) 
minute paid lunch. 
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Any employee called in prior to his regularly scheduled work shift shall also be 
allowed to work his full regularly scheduled shift. 
All hours worked by an employee called in two (2) hours or less prior to the 
employee's regularly scheduled work shift shall be paid on an overtime basis for all 
such hours, provided the employee works his full work shift in addition to such prior 
hours. 
All paid leave shall be counted as time worked for the purposes of computing 
overtime except that administrative leave shall not be so counted unless the 
administrative leave is for medical reasons. 
Section 17.4 In the assignment of work weeks and work day shifts to fill 
temporary openings, job classification seniority shall be the major consideration in such 
assignments, provided the efficiency of the EWB operation is not impaired. 
ARTICLE 18 - LONGEVITY INCREMENTS 
Section 18.1 
All employees covered by the terms of this Agreement shall receive a longevity 
increment at the tenth (10th), Fifteenth (15th), Twentieth (20th), Twenty-fifth (25th) and 
Thirtieth (30th) year of service. For salaried employees, such longevity increments shall 
be commensurate with their pay grade and for hourly employees such longevity 
increments shall be ($.32) cents for 2008 through 2011. 
Section 18.2 
Employees who are eligible for longevity increments during the contract years 
shall receive said increment on the first pay period ending in January of said years. 
ARTICLE 19 - HEALTH INSURANCE 
Section 19.1 Effective January 1, 2005, or as soon as practicable, all CSEA 
Unit employees and CSEA retirees shall transfer into the BCBS of Rochester, New York 
- SSA plan for medical, hospital, and prescription coverage. While participating in this 
plan, health care plan participants shall not be responsible for co-insurance, co­
payments (except prescription drugs) and deductibles. The EWB agrees to create a 
process to facilitate the implementation of this benefit. Not available to those who take 
the health plan buy-out option. The provisions of this paragraph shall expire when the 
SSA XL2250H plan goes into effect. 
Effective January 1, 2009, or as soon as practicable, all CSEA Unit employees 
and CSEA retirees shall transfer into the BCBS of Rochester, New York - SSA 
XL2250H plan for high deductible medical, hospital, and prescription coverage. While 
participating in this plan, health care plan participants shall not be responsible for co­
insurance, co-payments and deductibles. The EWB agrees to create a process to 
facilitate the implementation of this benefit. The reimbursement is not available to those 
who take the health plan buy-out option. 
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The Employer will provide at no cost to the employees, the Blue Shield Dental 
Plan known as the "Blue Classic Dental Coverage". 
Effective January 1, 2005 (or when the SSA drug plan goes into effect) and 
annually thereafter, each employee and CSEA retiree enrolled in an EWB health plan 
shall be entitled to reimbursement for prescription drug co-payments up to the following 
maximum amounts: Family plan holders $700; Two-Person plan holders $600; and 
Individual plan holders $350. Not available to those who take the health plan buy-out 
option. Note: it may be necessary to prorate the employer's contribution if the plan 
goes into effect on a date other than the beginning of the year. The provisions of this 
paragraph shall expire when the SSA XL2250H plan goes into effect. 
Section 19.2 Employees will pay the following co-pay amounts on a bi-weekly 
basis for health insurance coverage: 
Third-A 
Base Salary to Increment to 
Effective 01101/2008 to Third Increment Sixth Increment 
06/22/2008 Schedule Schedule 
Individual Coverage $16.00 $20.00 
Two-Person Coverage $22.50 $22.50 
Family Coverage $20.00 $25.00 
Effective 06/23/2008 to 
12/31/2011 Schedule 
Individual Coverage $20.00 
Two-Person Coverage $22.50 
Family Coverage $25.00 
Section 19.3 
1.	 Effective January 1, 2004 retirees fifty-five (55) to fifty-nine (59) years of age 
shall contribute 25% of the premium, EWB shall contribute 75% of the premium; 
at age sixty (60), number 2 below will become effective. 
2.	 Effective January 1, 1992 and thereafter, the EWB will provide health insurance 
for retirees between the ages of sixty (60) to age sixty-five (65), or until such time 
as the retiree is eligible for federal and state subsistence, (e.g.: Medicaid or 
Medicare) whichever occurs first. 
Section 19.4 The Employer will provide at no cost to the employees, the CSEA 
Employee Benefit Fund Plan known as "Platinum-12" for optical coverage. 
Section 19.5 The EWB will provide disability benefits insurance pursuant to the 
Disability Benefits Law of the State of New York for all employees. 
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Section 19.6 The EWB will continue to provide health insurance coverage for 
employees in accordance with paragraph 19.1 while an employee is on disability benefit 
payments. 
Section 19.7 The EWB provides workers' compensation through the State of 
New York meeting the minimum requirements of the New York State Workers' 
Compensation Act. The existence of the coverage will not effect the sick leave 
provisions of this Agreement, except that any benefit payments due under the act shall 
be paid directly to the Employer. The EWB will charge the employee's sick leave 
accumulation with the adjustment necessary to equal the employee's current hourly rate 
as the compensation plan relates to the employee's rate of pay. If the employee has no 
accumulated sick leave the workers' compensation payment will be made directly by the 
plan to the employee. Should the injury prove not to be work related, retroactive 
adjustment will be made to reduce the employee's sick leave accumulation. 
Section 19.8 In the event that two (2) individuals are hired by the EWB into 
positions contained within the bargaining Unit, and the individuals are married to each 
other, they will be allowed to maintain only one (1) family health insurance plan paying 
the contractual co-pay amount in effect at that time. This language will not effect any 
bargaining unit employee hired on or before May 13,1992, nor will it become effective if 
the spouse of an employee hired on or before May 13, 1992, is later hired by the EWB. 
Section 19.9 During the life of this Agreement, a bi-Iateral committee will 
investigate the health plan coordinated by Chemung County, and/or other health plans 
as mutually agreed upon, with regard to the feasibility of joining any such plan. Such 
investigation shall be conducted and a mutually agreeable decision shall be made. 
Section 19.10 Employees who have access to health insurance coverage other 
than through the EWB shall be eligible to refuse health insurance coverage from the 
EWB and will receive Two Thousand Five Hundred ($2,500) dollars annually for family, 
two person, or individual coverage. Such payment shall be made annually on the first 
payday of December of each year, in a separate check. 
Employees electing to refuse such coverage shall notify the Employer prior to 
December 1st of each year. New employees shall notify the Employer within thirty (30) 
days of employment as to their election of health insurance coverage or the sell-back. 
Employees who elect to opt-out of the Health Insurance Plan shall provide to the 
Employer, proof of other coverage. Such proof shall be provided by the employee to the 
Employer, upon request by the Employer at any time during the year, within five (5) 
days of any such request. Should an employee be unable to provide proof of other 
coverage, then the employee shall be enrolled in the Employer's Health Insurance Plan 
on the first day of the month following the unfulfilled request and the buy-out payment 
shall be pro-rated to that date. 
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Should an employee lose such other coverage for any reason, the employee 
shall notify the Employer of such loss of coverage and shall be enrolled in the 
Employer's Health Insurance Plan on the first of the month following such notification 
and the buy-out payment shall be pro-rated to that time. Pro-ration shall be based on 
months per year (1/12th of the total for each month out of the plan). 
Should this Section (19.10) of this Agreement become the basis at anytime for 
the diminution of the health insurance benefits provided in this Agreement, in any 
manner whatsoever, this Section (19.10) shall be considered null and void, and the 
parties hereto shall meet to negotiate alternatives to same. 
ARTICLE 20 - RETIREMENT PLAN 
Section 20.1 The EWB will continue in effect the "Non- Contributory Improved 
20-Year Career Retirement Plan Section 75-i", for all eligible persons at no cost to the 
employees. 
Section 20.2 In addition to the provisions of Section 20.1, the plan will include: 
A. World War II transfer privileges and S243 Military Law 
B. Ordinary Death Benefit (Section 60-B) 
Section 20.3 Any EWB employees who join or re-join the Retirement System 
after June 30, 1996 will do so in accordance with Article 14 of the laws pertaining to the 
New York State Retirement System. 
Section 20.4 All retiree benefits shall be uniformly negotiated to insure that 
retirees are treated fairly. 
ARTICLE 21 - WAGES 
Section 21.1 BASE PAY 
All employees of the EWB covered by the terms of this Agreement shall be 
entitled to wages for the years 2008, 2009, 2010, and 2011 as set forth in the annexed 
schedule, attached hereto, made a part hereof and denoted as "APPENDIX A". Said 
schedules for 2008 to be effective December 31, 2007, for 2009 to be effective January 
5, 2009, for 2010 to be effective January 4, 2010, and for 2011 to be effective January 
3, 2011. All employees covered by the terms of this contract shall be entitled to the 
salary and wage increases granted by the EWB under this contract. 
Section 21.2 INCREMENTS 
All employees shall move from the minimum step in the pay rate to the maximum 
step in annual increments. All employees appointed in 2008, 2009, 2010, and 2011 
shall receive their initial increments on the first pay period in 2008, 2009, 2010, and 
2011 as set forth in Section 21.1 above. All other employees shall receive any yearly 
increments due them in the years 2008, 2009, 2010, and 2011 in accordance with 
Section 21.1 above. 
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Section 21.3 SHIFT DIFFERENTIAL 
All employees working other than the scheduled daytime hours shall receive shift 
differential as follows: 
A. Second Shift, 3:00 PM - 11 :00 PM - $ .35 per hour 
B. Third Shift, 11 :00 PM - 7:00 AM - $ .40 per hour 
Shift leaders will receive a bonus of an additional ten ($.10) cents per hour on all 
shifts. 
Section 21.4 GRADE ONE W.T.P. OPERATORS 
In addition to the wages provided in Section 21.1 above, all Grade One (I) Water 
Treatment Plant Operators will have their hourly rate increased by an additional seven 
($.07) cents per hour. 
Section 21.5 PAY PERIOD 
All employees covered by the terms of this Agreement shall be paid for the week 
ending Sunday at 11 :00 PM on the following Thursday. If the office is to be closed on 
Thursday for any reason, the pay will be delivered on Wednesday. Effective with the 
first pay period in July of 2001, employees shall be paid on a bi-weekly basis. 
Employees shall be paid for the 2-week work period ending Sunday at 11 :00 PM on the 
following Thursday. If the office is to be closed on Thursday for any reason, the pay will 
be delivered on Wednesday. 
Section 21.6 TEMPORARY ASSIGNMENTS 
Existing personnel policy covering employees temporarily assigned to a higher 
paid classification shall be followed in all cases. (Refer to Article 26 - Section 26.1 B) 
Section 21.7 CALL-OUTS 
All employees called out on emergencies shall be guaranteed a minimum of 
three (3) hours at the overtime rate of pay. 
Section 21.8 MEALS DURING EMERGENCY CALL-OUTS AND OVERTIME 
In all departments, when emergency call-outs occur on holidays, Saturdays, 
Sundays or unscheduled work hours, the EWB will provide meals in accordance with 
the following schedule: 
A.	 If called in prior to 6:00 AM and four (4) consecutive hours are worked, 
one (1) meal shall be provided. 
B.	 If called in prior to 5:00 PM and four (4) consecutive hours are worked, 
one (1) meal shall be provided. 
C.	 If eight (8) consecutive hours are worked in any emergency call-out, two 
(2) meals shall be provided. 
D.	 If any employee is required to work past 7:00 PM on emergency work as 
authorized by the General Manager or his designee, one (1) meal shall be 
provided. 
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Emergency call-outs must be authorized by the General Manager or his designee 
and every effort should be made by the EWB employees to ensure the return to normal 
operations as soon as possible. 
Should an employee be provided a meal because of an emergency call-out or in 
accordance with Section 21.9 below, the employee will receive the following dollar 
amounts, in the next regularly scheduled paycheck. Such "meal money" shall not be 
taxed. 
A. Dinner ( 3:00 PM to 11 :00 PM) $12.00 
B. Lunch ( 7:00 AM to 3:00 PM) $ 9.00 
C. Breakfast (11 :00 PM to 7:00 AM) $ 6.00 
Section 21.9 Any employee who works four (4) hours or more either immediately 
prior to or immediately following the regular work day shall receive meal payments in 
accordance with Section 21.8 above. 
ARTICLE 22 - OVERTIME 
Section 22.1 
Overtime at the rate of one and one-half (1 1/2) times the employee's regular 
hourly rate of pay shall be paid for time worked in excess of eight (8) hours per day or 
forty (40) hours per week in accordance with the following: 
A.	 Overtime shall be paid to all office/clerical employees for all work 
performed in excess of 40 hours and for all work performed on Saturday 
and/or Sunday. 
B.	 No employee shall be required to work overtime, except in an 
"emergency" confirmed by the General Manager or the Department 
Supervisor. 
C.	 Overtime shall be paid for overtime worked as such. 
D.	 All hours worked by an employee called in, in excess of two (2) hours prior 
to the employee's regularly scheduled work shift shall be paid on an 
overtime basis for all such hours worked prior to the start of his regularly 
scheduled work shift. In the event an employee is required to work outside 
of his regular work shift between the hours of 12 midnight and 4:00 AM, 
due to an emergency declared by the General Manager or his designee, 
the employee shall be paid on an overtime basis during the time of the 
emergency. 
Section 22.2 
1.	 Employees recalled back to work after the completion of their regularly 
scheduled work shift shall be given a guaranteed minimum of three (3) hours' 
pay at the overtime rate. 
2.	 Employees who are called in to work on their days off shall be guaranteed a 
minimum of three (3) hours' pay at the overtime rate. 
Page 22 
3.	 Any employee placed on "On-Call" status shall receive six (6) hours pay for such 
on-call status for each Monday through Sunday period. An employee on "On 
Call" status will not be compensated for the first call out. 
Should employees be called out, Paragraphs 1 and 2 of this Section shall 
control. 
4.	 Employee "Call-Outs" will be logged at the Filtration Plant. The log will contain 
the name of the person initiating the call-out, the time of the call-out, the location 
of the emergency and the time the emergency work was completed. Multiple 
calls within a three (3) hour period will be considered as one (1) call-out. 
Section 22.3 
1.	 Overtime required to be worked shall be assigned on a rotation basis within 
classification by seniority with no discrimination. Exceptions may be made as 
follows: 
A.	 According to past practices (which are mutually agreed to in writing) and 
may vary from department to department. 
B.	 A negotiated overtime system which may vary by mutual agreement. 
Neither party shall be unreasonable in negotiating overtime under this 
Article. 
C.	 Undetermined emergencies or "Acts of God". 
2.	 A copy of the past practice (mutually agreeable) or negotiated overtime system 
shall be on file in each department where practiced and shall be available for 
review by CSEA representatives or employees. 
3.	 Permanent employees shall be given the opportunity to work overtime before any 
temporary or seasonal help. 
ARTICLE 23 - SAFETY STANDARDS 
All employees shall be governed by the safety standards as set by the Safety 
Committee and approved by the EWB. Any violation of safety standards shall be 
grounds for disciplinary action depending on the seriousness of the infraction as 
determined by the Safety Committee and approved by the General Manager. 
ARTICLE 24 - PRINTING OF AGREEMENT 
The EWB shall print sufficient number of copies of the signed Agreement within 
a reasonable time after the Agreement is signed, and shall make distribution to all 
employees covered under the terms of said Agreement. 
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ARTICLE 25 - PROMOTIONS, VACANCIES AND NEW JOB OPENINGS 
Section 25.1 As permanent and/or new job openings occur within the EWB, all 
currently employed and qualified personnel will be so notified of such and may apply. 
These positions shall be publicized by memorandum and posted on bulletin boards. 
These memoranda should request interested candidates to advise the General 
Manager of their desire for consideration. 
Section 25.2 When above mentioned job openings occur that cannot be filled 
under recall after layoff procedures, such openings shall be posted on bulletin boards 
for a period of five (5) working days. Those interested will bid for the opening by 
applying for the job to the General Manager in writing within the five (5) day posting 
period. Such employee will be given a receipt showing his name, job applied for and the 
date. 
Section 25.3 Above mentioned job openings shall be filled within a reasonable 
period of time after the required time of posting and selection procedures are 
completed. 
Section 25.4 Interested employees, who applied within the time period, shall be 
given due consideration for subject openings, first within their own department and 
second, within the EWB unit; in regards to promotions, seniority shall be a major factor 
in the event qualifications are deemed equal. 
Section 25.5 The EWB has the right to terminate a successful bidder in less 
than sixty (60) working days if a fair trial has demonstrated a lack of competence in the 
General Manager's judgement. This may be extended by mutual agreement of the 
General Manager and the Union. Should an employee fail to qualify, such employee 
shall be returned to his former job title at former rate of pay without loss of benefits or 
rights. 
Section 25.6 Even though a job is posted, if such work becomes unavailable, the 
EWB is not obligated to fill the posted job. 
Section 25.7 The General Manager reserves the right to make employee 
progression promotions when the employee has become qualified for such progression 
promotions. 
ARTICLE 26 - TEMPORARY JOBS AND TRANSFERS 
Section 26. 1 
1.	 Vacancies resulting from illness, quarantine, leaves, vacations and Jury Duty 
may be filled on a temporary basis for periods up to four (4) weeks and may be 
extended with the approval of the EWB and the CSEA Unit President. 
Page 24 
2.	 Employees temporarily assigned to such vacancies should notify their CSEA 
steward who will then notify the General Manager of the EWB. The General 
Manager, subject to the approval of the EWB and the provisions of the Civil 
Service Law, will then compensate the employee for such out-of-title work. 
3.	 When an employee is temporarily assigned to a higher classification, in 
accordance with this Section, then that employee who performs out-of-title work 
for two (2) or more hours in any work day, will receive out-of-title pay at the rate 
of an additional six (6%) per cent of his regular hourly rate for all hours worked 
on that day. 
Section 26.2 Where an employee is transferred from one job to another to 
insure orderly, proper or efficient operation of the EWB, the employee shall be treated 
as provided hereinabove. 
Section 26.3 Employees shall not be required to accept temporary jobs, 
vacancies or transfers if they are not able to perform the particular job assignment. 
ARTICLE 27 - PERSONNEL FILES 
Employees will receive on request, copies of any or all material placed in their 
personnel files. The employee shall have the right, upon reasonable notice, to review 
his personnel file in the presence of a designee of the General Manager and to answer 
anything contained therein. 
ARTICLE 28 - GENERAL PROVISIONS 
Section 28.1 Job classification description and salary or wage schedule shall be 
furnished to an employee within the CSEA bargaining unit upon request. 
Section 28.2 FOUL WEATHER GEAR 
The EWB will provide foul weather gear to its employees as the need arises. 
Foul weather gear will be purchased or replaced as required. Work gloves will be 
provided as necessary to the members of the bargaining unit employed in the 
Maintenance Department, Meter Department, Facilities Department, and Filter Plant 
maintenance personnel. 
Section 28.3 DRIVERS LICENSES 
1.	 An employee designated by the EWB to operate motor vehicle equipment 
requiring a Class A or Class B New York State operator's license shall be 
reimbursed an amount not to exceed one-half of the costs, upon presentation of 
the appropriate receipts from the State of New York, for obtaining or renewing 
said operator's license. 
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2.	 The EWB will pay to laborers and mechanics who hold a valid class A license, an 
additional ten ($.10) cents per hour; those who hold a valid Class B license an 
additional eight ($.08) cents per hour, in addition to the rated pay schedule for 
the appropriate MEO classification for each day (8 hours) worked in that job 
assignment. 
3.	 All existing MEO positions shall be reimbursed for licenses per paragraph 1 of 
this Section. Assignment to permanent MEO status shall conform to the existing 
contract. 
4.	 The employee is responsible for notifying the EWB of changes in the status of 
his license. The EWB may, from time to time, verify the status of employee's 
licenses and may take disciplinary action against an employee for failure to notify 
the EWB of the loss of a license and may in addition, seek recovery of any 
wages erroneously paid under this Section. 
5.	 Staffing Levels for License Supplement 
Maintenance Department - one MEO 1, one MEO 3 
Facilities Department one MEO 2 
Pumping and Filtration one MEO 1 
Total four additional licenses. 
ARTICLE 29 - UNIFORMS 
Section 29.1 Three (3) new uniform shirts will be provided the employees of the 
following Departments: 
A.	 Maintenance, Facilities, Meter and Pumping and Filtration. The shirts will 
be given to the above employees and the employees will be responsible 
for the laundry and maintenance of their own shirts. 
B.	 By January 31 st of 2009 and 2011, two (2) new shirts and one (1) 
sweatshirt will be provided to Office/clerical employees with the colors of 
same to be determined by the employee. 
Section 29.2 The EWB agrees to pay by January 31st of 2008, in lieu of 
providing pants and safety shoes, a uniform allowance of Two Hundred-Fifty ($250.00) 
dollars to employees of the same departments listed in Section 29.1A above. Non­
maintenance employees of the Pumping and Filtration Department shall receive a Two 
Hundred ($200.00) dollars uniform allowance. Effective January 1, 2009 and each year 
thereafter, the EWB agrees to pay by January 31st a uniform allowance of Three 
Hundred ($300) dollars to employees of the same departments listed in Section 29.1A 
above. Non-maintenance employees of the Pumping and Filtration Department shall 
receive a Two Hundred-Fifty ($250) dollars uniform allowance. Employees will be 
required to wear safety shoes. Non-office employees will wear approved, standardized 
EWB logo shirts. 
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Section 29.3 The Department Supervisor, his subordinate, or in their absence 
the working supervisor, will decide when the weather constitutes an unsafe working 
condition. Once that determination is made, employees will be dispatched to the shop 
for alternate assignments or they may remain in the trucks if the condition appears to be 
of short duration. The employees will remain under cover until the foul weather 
subsides, at which time they will return to work. 
ARTICLE 30 - NO DISCRIMINATION 
Section 30.1 It is the continuing policy of the parties that this Agreement shall be 
applied to all members of the bargaining unit without regard to race, color, religious 
creed, national origin, age, sex or membership in CSEA. The parties recognize the 
importance of avoiding policies which would tend to discriminate against any individual 
in seeking employment with the EWB. The CSEA agrees to assist the EWB in 
establishing and carrying out programs which are designed to prevent discrimination. 
Section 30.2 To this end, the CSEA agrees to assist the EWB in administering, 
consistent with this Agreement, the Affirmative Action Program of the City of Elmira by, 
among other things, participating in all meetings conducted by the EWB in connection 
with the Affirmative Action Program of the City of Elmira, and the EWB agrees to inform 
the CSEA of any such meetings, and to invite the CSEA to attend and participate in any 
such meetings. The parties agree that any programs which are designed to prevent 
discrimination will be developed and administered in a manner which will not affect the 
ability of the members to professionally perform the members' duties. 
Section 30.3 Whenever the context so requires, the use of the words herein in 
the singular shall be construed to include the plural and words in the plural, the singular, 
and words whether in the masculine, feminine or neuter genders shall be construed to 
include all of said genders. By use of either the masculine or feminine genders it is 
understood that said use is for convenience purposes only and is not to be interpreted 
to be discriminatory by reason of sex. 
ARTICLE 31 - TERMINATION BENEFITS 
Section 31.1 The EWB shall provide to any member of the bargaining unit, who 
during the term of this Agreement, retires either voluntarily or due to a disability, or who 
terminates employment either voluntarily or involuntarily, the following benefits only, at 
the time of retirement or termination. Retiring and/or terminating employees shall 
receive the compensation provided for herein during the second (2nd) payroll period 
following the date of retirement. 
Section 31.2 WAGES 
All members shall be entitled to all unpaid wages earned in accordance with 
Article 21 of this Agreement. 
Section 31.3 LONGEVITY COMPENSATION 
All members shall be entitled to all unpaid longevity compensation earned in 
accordance with Article 18 of this Agreement. 
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Section 31.4 OVERTIME 
All members shall be entitled to all unpaid overtime earned in accordance with 
Article 22 of this Agreement. 
Section 31.5 VACATION BENEFITS 
All members, pursuant to General Municipal Law, Section 92, shall be entitled to 
pay for unused, earned vacation in accordance with Sections 12.5 and 12.6 of this 
Agreement. 
Section 31.6 SICK LEAVE BENEFITS 
All members shall be entitled to pay for accumulated, unused sick leave in 
accordance with Section 9.5 of this Agreement. 
ARTICLE 32 - PAYROLL SAVINGS DEDUCTION 
Section 32.1 The EWB agrees to make a payroll deduction for payroll savings in 
accordance with the following: 
A.	 The CSEA shall designate the Credit Union to which the EWB shall 
transmit the payroll savings deductions, and the Credit Union designation 
shall not be changed during the term of this Agreement. 
B.	 The CSEA, for any member of the bargaining unit who elects, as provided 
herein, to authorize a payroll savings deduction, shall provide to the 
member and to the EWB all payroll savings deduction authorization forms 
required by the designated Credit Union and by law. 
C.	 Any member who has authorized a payroll savings deduction, and who 
then elects not to continue on a consecutive payroll period basis the 
payroll savings deduction, must advise the EWB in writing to cancel the 
payroll savings deduction for any payroll period. If a member does cancel 
an authorized payroll savings deduction, as described above, the member 
must wait a period of one (1) calendar year from the date of such 
cancellation before authorizing any further payroll savings deductions. 
Section 32.2 The EWB will deduct from an employee's salary an amount allowed 
under New York State and Federal Law for deferred compensation and forward that 
amount to a qualified agent, broker or investor elected by the employees wishing to 
participate in one investment choice of the employees. 
Section 32.3 The Employer has implemented a Section 125 Flexible Spending 
Account Program which includes provisions for health premium conversion, non­
covered health expenses and dependent care coverage. Participation in the premium 
conversion portion of the program shall be automatic unless an employee chooses not 
to participate. All elections to decline coverage for the premium conversion shall be filed 
in writing with the Employer on such forms as provided by the Employer. Participation in 
the dependent care and non-covered health expenses portion of the program shall be 
voluntary. 
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ARTICLE 33 - LABOR MANAGEMENT COMMITTEE 
Not more than four (4) representatives designated by the Union will meet to 
discuss labor-management issues with four (4) employees designated by Management. 
Meetings will be monthly. Parties will submit a written agenda of items to be discussed 
at the meetings by each party one (1) week in advance to enable participation for the 
meeting. These meetings will include a discussion of safety matters. One (1) EWB 
representative will be its Safety Officer or its representative and one (1) Union 
representative will be the Chairperson of the Safety Committee or its representative and 
will attend by invitation, such sessions as dictated by the appropriate agenda reference. 
ARTICLE 34 - EMPLOYEE ASSISTANCE PROGRAM 
1.	 The EWB and the CSEA have established an Employee Assistance Program. 
Both parties agree to promote the growth of the Employee Assistance Program 
and to take reasonable measures to make it effective. 
2.	 The EWB's only financial commitment to the Employee Assistance Program is to 
fund the contract with the Employee Assistance Program service provider. 
3.	 CSEA and the EWB agree that the Employee Assistance Program will include all 
employees without regard to bargaining unit membership. 
ARTICLE 35 - PERFORMANCE EVALUATION 
1.	 The EWB has implemented an employee performance evaluation program. The 
principal reason for employee evaluation is the improvement of job performance. 
Each unit member will be evaluated no more than once each calendar year on a 
formal basis. 
2.	 The evaluated employee will sign the evaluation document. Such signature 
signifies only that the employee has seen and received a copy of the formal 
evaluation. 
3.	 An employee may respond to the document in written fashion. Such response 
will be attached to the document and will reside along with the document in the 
employee's official personnel file. 
4.	 Appeals of specific items are to follow the EWB's organizational chart to the next 
higher level of the evaluator/evaluatee. 
ARTICLE 36 - EXECUTION OF AGREEMENT 
1.	 The consideration for the execution of this binding Agreement is the covenants 
mutually expressed herein and arrived at by the parties hereto. 
2.	 This document constitutes the entire Agreement between the parties and no 
verbal statement shall supersede any of its provisions. 
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ARTICLE 37 - JOB CLASSIFICATION
 
Competitive classified positions assigned to Salary Grade 4, Grade 5, Grade 6, 
and Grade 8 may be referred to within this Agreement individually or collectively by the 
general term of "Salaried employees". 
Employees within competitive, non-competitive, and labor classified positions 
assigned to the hourly salary schedule may be referred to within this Agreement 
individually or collectively by the general term of "Hourly employees". Classifications 
shown as follows: 
Working Supervisor Water Maintenance Supervisor 
Laborer Maintenance Mechanic 
Skilled Mechanic Automotive Mechanic 
MEO Class 3 MEO Class 2 
MEO Class 1 Water Treatment Plant Operator Trainee 
Water Treatment Plant Operator Meter Service Repairer 
Meter Reader Storekeeper 
The designation for either category of unit employee shall in no way negatively 
impact any compensation or benefit for the incumbent employee. 
ARTICLE 38 - EMPLOYEE TRAINING 
The EWB will recognize mandatory training for treatment plant personnel for the 
purpose of re-certification and/or other training as required by any local, state and/or 
federal agency or entity. The EWB will utilize one (1) day training seminars for other 
CSEA personnel as necessary. Where travel for training requires hours in excess of 
eight (8) hours per day, the EWB will pay for the training at straight time for eight (8) 
hours when the training is permissive, not mandatory. 
ARTICLE 39 - DURATION OF AGREEMENT 
This Agreement shall take effect January 1, 2008 except as noted herein, and 
shall remain in effect until December 31, 2011. It shall remain in effect from year to year 
thereafter, from January 1st through December 31st each year, unless changed or 
terminated in the way provided herein. 
The parties hereto agree to commence negotiations for the contract year 2011 
and subsequent years as provided by the Taylor Law as presently written or hereafter 
amended. The union negotiating committee shall include a maximum of five (5) 
employees who are on released paid-time status. 
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This Agreement shall be subject to amendment at any time by mutual consent of 
the parties hereto. Any amendment agreed upon shall be reduced to writing and signed 
by the parties hereto. 
IN WITNESS WHEREOF, the parties hereto have caused this instrument to be 
executed by their proper officials and their seals affixed hereto as of the 23rd day of 
JUNE,2008. 
CSEA REPRESENTATIVES ELMIRA WATER BOARD 
- -~._--~~.- - -------­
~~. ~-~-~---------------
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APPENDIX A
 
SALARY SCHEDULES
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ELMIRA WATER BOARD
 
PAY SCHEDULE
 
CIVIL SERVICE - Competitive Classification
 
Salary Rates: December 31, 2007 - June 22, 2008 (3.0%)
 
37.5 hours per week 
GRADE 4 GRADE 5 GRADE 6 GRADE 8 
Base 23,824 24,975 26,226 28,728 
First Increment 24,815 25,930 27,191 29,712 
Second Increment 25,612 26,882 28,156 30,704 
Third Increment 26,412 27,833 29,119 31,692 
Third-A Increment 33,016 34,791 36,399 39,616 
Fourth Increment 34,018 35,988 37,620 40,883 
Fifth Increment 35,027 37,172 38,857 42,228 
Sixth Increment 36,025 38,365 40,129 43,656 
Salary Rates: June 23, 2008 - January 04, 2009 (3.0% eliminate 80%) 
37.5 hours per week 
GRADE 4 GRADE 5 GRADE 6 GRADE 8 
Base 30,012 31,219 32,782 35,910 
First Increment 31,018 32,413 33,989 37,141 
Second Increment 32,015 33,602 35,195 38,380 
Third Increment 33,016 34,791 36,399 39,616 
Fourth Increment 34,018 35,988 37,620 40,883 
Fifth Increment 35,027 37,172 38,857 42,228 
Sixth Increment 36,025 38,365 40,129 43,656 
Annual 2008 
10 Year Longevity 653 679 703 750 
15 Year Longevity 653 679 703 750 
20 Year Longevity 653 679 703 750 
25 Year Longevity 653 679 703 750 
30 Year Longevity 653 679 703 750 
Salary Rates: Annual January 05, 2009 - January 03, 2010 (3.0%) 
37.5 hours per week 
GRADE 4 GRADE 5 GRADE 6 GRADE 8 
Base 30,912 32,156 33,766 36,987 
First Increment 31,949 33,385 35,008 38,255 
Second Increment 32,975 34,611 36,251 39,532 
Third Increment 34,006 35,835 37,491 40,804 
Fourth Increment 35,038 37,068 38,748 42,109 
Fifth Increment 36,078 38,287 40,022 43,495 
Sixth Increment 37,106 39,516 41,333 44,965 
10 Year Longevity 653 679 703 750 
15 Year Longevity 653 679 703 750 
20 Year Longevity 653 679 703 750 
25 Year Longevity 653 679 703 750 
30 Year Longevity 653 679 703 750 
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ELMIRA WATER BOARD
 
PAY SCHEDULE
 
CIVIL SERVICE - Competitive Classification 
Salary Rates: Annual January 04, 2010 - January 02, 2011 (3.0%) 
37.5 hours per week 
GRADE 4 GRADE 5 GRADE 6 GRADE 8 
Base 31,839 33,121 34,779 38,097 
First Increment 32,907 34,387 36,059 39,402 
Second Increment 33,965 35,649 37,338 40,718 
Third Increment 35,026 36,910 38,616 42,028 
Fourth Increment 36,089 38,180 39,911 43,373 
Fifth Increment 37,160 39,435 41,223 44,800 
Sixth Increment 38,219 40,702 42,573 46,314 
10 Year Longevity 653 679 703 750 
15 Year Longevity 653 679 703 750 
20 Year Longevity 653 679 703 750 
25 Year Longevity 653 679 703 750 
30 Year Longevity 653 679 703 750 
Salary Rates: Annual January 03, 2011 - January 01, 2012 (3.5%) 
37.5 hours per week 
GRADE 4 GRADE 5 GRADE 6 GRADE 8 
Base 32,954 34,280 35,996 39,430 
First Increment 34,059 35,590 37,321 40,781 
Second Increment 35,153 36,897 38,645 42,143 
Third Increment 36,252 38,202 39,967 43,499 
Fourth Increment 37,353 39,516 41,308 44,891 
Fifth Increment 38,461 40,816 42,666 46,368 
Sixth Increment 39,557 42,126 44,063 47,935 
10 Year Longevity 653 679 703 750 
15 Year Longevity 653 679 703 750 
20 Year Longevity 653 679 703 750 
25 Year Longevity 653 679 703 750 
30 Year Longevity 653 679 703 750 
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ELMIRA WATER BOARD
 
PAY SCHEDULE
 
WORKING SUPERVISOR Classification - Non Competitive 
Hourly Rates: Annual December 31, 2007 - June 22, 2008 (3.0%) 
RATE LONGEVITY RATE 
Base 15.51 10 Year Longevity 0.32 
First Increment 15.93 15 Year Longevity 0.32 
Second Increment 16.36 20 Year Longevity 0.32 
Third Increment 16.75 25 Year Longevity 0.32 
Third-A Increment 20.93 30 Year Longevity 0.32 
Fourth Increment 21.42 
Fifth Increment 21.93 
Hourly Rates: Annual June 23, 2008 - January 04, 2009 (3.0% eliminate 80%) 
RATE LONGEVITY RATE 
Base 19.39 10 Year Longevity 0.32 
First Increment 19.92 15 Year Longevity 0.32 
Second Increment 20.45 20 Year Longevity 0.32 
Third Increment 20.93 25 Year Longevity 0.32 
Fourth Increment 21.42 30 Year Longevity 0.32 
Fifth Increment 21.93 
Hourly Rates: Annual January OS, 2009 - January 03, 2010 (3.0%) 
RATE LONGEVITY RATE 
Base 19.97 10 Year Longevity 0.32 
First Increment 20.52 15 Year Longevity 0.32 
Second Increment 21.06 20 Year Longevity 0.32 
Third Increment 21.56 25 Year Longevity 0.32 
Fourth Increment 22.07 30 Year Longevity 0.32 
Fifth Increment 22.59 
Hourly Rates: Annual January 04, 2010 - January 02, 2011 (3.0%) 
RATE LONGEVITY RATE 
Base 20.57 10 Year Longevity 0.32 
First Increment 21.13 15 Year Longevity 0.32 
Second Increment 21.69 20 Year Longevity 0.32 
Third Increment 22.20 25 Year Longevity 0.32 
Fourth Increment 22.73 30 Year Longevity 0.32 
Fifth Increment 23.26 
Hourly Rates: Annual January 03, 2011 - January 01, 2012 (3.5%) 
RATE LONGEVITY RATE 
Base 21.29 10 Year Longevity 0.32 
First Increment 21.87 15 Year Longevity 0.32 
Second Increment 22.45 20 Year Longevity 0.32 
Third Increment 22.98 25 Year Longevity 0.32 
Fourth Increment 23.52 30 Year Longevity 0.32 
Fifth Increment 24.08 
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ELMIRA WATER BOARD
 
PAY SCHEDULE
 
MOTOR EQUIPMENT OPERATOR CLASS 1 Classification - Non Competitive 
Hourly Rates: Annual December 31, 2007 - June 22, 2008 (3.0%) 
RATE LONGEVITY RATE 
Base 15.79 10 Year Longevity 0.32 
First Increment 16.27 15 Year Longevity 0.32 
Second Increment 16.42 20 Year Longevity 0.32 
Third Increment 16.75 25 Year Longevity 0.32 
Third-A Increment 20.93 30 Year Longevity 0.32 
Fourth Increment 21.14 
Fifth Increment 21.79 
Hourly Rates: Annual June 23, 2008 - January 4, 2009 (3.0% eliminate 80%) 
RATE LONGEVITY RATE 
Base 19.74 10 Year Longevity 0.32 
First Increment 20.34 15 Year Longevity 0.32 
Second Increment 20.52 20 Year Longevity 0.32 
Third Increment 20.93 25 Year Longevity 0.32 
Fourth Increment 21.14 30 Year Longevity 0.32 
Fifth Increment 21.79 
Hourly Rates: Annual January 05, 2009 • January 03, 2010 (3.0%) 
RATE LONGEVITY RATE 
Base 20.33 10 Year Longevity 0.32 
First Increment 20.95 15 Year Longevity 0.32 
Second Increment 21.14 20 Year Longevity 0.32 
Third Increment 21.56 25 Year Longevity 0.32 
Fourth Increment 21.77 30 Year Longevity 0.32 
Fifth Increment 22.45 
Hourly Rates: Annual January 04, 2010 - January 02, 2011 (3.0%) 
RATE LONGEVITY RATE 
Base 20.94 10 Year Longevity 0.32 
First Increment 21.58 15 Year Longevity 0.32 
Second Increment 21.77 20 Year Longevity 0.32 
Third Increment 22.20 25 Year Longevity 0.32 
Fourth Increment 22.42 30 Year Longevity 0.32 
Fifth Increment 23.12 
Hourly Rates: Annual January 03, 2011 - January 01, 2012 (3.5%) 
RATE LONGEVITY RATE 
Base 21.67 10 Year Longevity 0.32 
First Increment 22.34 15 Year Longevity 0.32 
Second Increment 22.53 20 Year Longevity 0.32 
Third Increment 22.98 25 Year Longevity 0.32 
Fourth Increment 23.21 30 Year Longevity 0.32 
Fifth Increment 23.93 
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ELMIRA WATER BOARD
 
PAY SCHEDULE
 
MOTOR EQUIPMENT OPERATOR CLASS 2 Classification - Non Competitive 
Hourly Rates: Annual December 31, 2007 - June 22, 2008 (3.0%) 
RATE LONGEVITY RATE 
Base 14.96 10 Year Longevity 0.32 
First Increment 15.12 15 Year Longevity 0.32 
Second Increment 15.25 20 Year Longevity 0.32 
Third Increment 15.51 25 Year Longevity 0.32 
Third-A Increment 19.38 30 Year Longevity 0.32 
Fourth Increment 19.62 
Fifth Increment 19.92 
Hourly Rates: Annual June 23, 2008 - January 4, 2009 (3.0% eliminate 80%) 
RATE LONGEVITY RATE 
Base 18.69 10 Year Longevity 0.32 
First Increment 18.90 15 Year Longevity 0.32 
Second Increment 19.07 20 Year Longevity 0.32 
Third Increment 19.38 25 Year Longevity 0.32 
Fourth Increment 19.62 30 Year Longevity 0.32 
Fifth Increment 19.92 
Hourly Rates: Annual January OS, 2009 - January 03,2010 (3.0%) 
RATE LONGEVITY RATE 
Base 19.26 10 Year Longevity 0.32 
First Increment 19.47 15 Year Longevity 0.32 
Second Increment 19.64 20 Year Longevity 0.32 
Third Increment 19.97 25 Year Longevity 0.32 
Fourth Increment 20.21 30 Year Longevity 0.32 
Fifth Increment 20.52 
Hourly Rates: Annual January 04, 2010 - January 02, 2011 (3.0%) 
RATE LONGEVITY RATE 
Base 19.83 10 Year Longevity 0.32 
First Increment 20.05 15 Year Longevity 0.32 
Second Increment 20.23 20 Year Longevity 0.32 
Third Increment 20.57 25 Year Longevity 0.32 
Fourth Increment 20.82 30 Year Longevity 0.32 
Fifth Increment 21.13 
Hourly Rates: Annual January 03,2011 - January 01,2012 (3.5%) 
RATE LONGEVITY RATE 
Base 20.53 10 Year Longevity 0.32 
First Increment 20.75 15 Year Longevity 0.32 
Second Increment 20.94 20 Year Longevity 0.32 
Third Increment 21.28 25 Year Longevity 0.32 
Fourth Increment 21.55 30 Year Longevity 0.32 
Fifth Increment 21.87 
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PAY SCHEDULE
 
MOTOR EQUIPMENT OPERATOR CLASS 3 Classification - Non Competitive 
Hourly Rates: Annual December 31, 2007 - June 22, 2008 (3.0%) 
RATE LONGEVITY RATE 
Base 13.85 10 Year Longevity 0.32 
First Increment 14.13 15 Year Longevity 0.32 
Second Increment 14.35 20 Year Longevity 0.32 
Third Increment 14.67 25 Year Longevity 0.32 
Third-A Increment 18.33 30 Year Longevity 0.32 
Fourth Increment 18.58 
Fifth Increment 19.01 
Hourly Rates: Annual June 23, 2008 - January 4, 2009 (3.0% eliminate 80%) 
RATE LONGEVITY RATE 
Base 17.32 10 Year Longevity 0.32 
First Increment 17.66 15 Year Longevity 0.32 
Second Increment 17.93 20 Year Longevity 0.32 
Third Increment 18.33 25 Year Longevity 0.32 
Fourth Increment 18.58 30 Year Longevity 0.32 
Fifth Increment 19.01 
Hourly Rates: Annual January 05,2009 - January 03,2010 (3.0%) 
RATE LONGEVITY RATE 
Base 17.84 10 Year Longevity 0.32 
First Increment 18.19 15 Year Longevity 0.32 
Second Increment 18.47 20 Year Longevity 0.32 
Third Increment 18.88 25 Year Longevity 0.32 
Fourth Increment 19.14 30 Year Longevity 0.32 
Fifth Increment 19.58 
Hourly Rates: Annual January 04, 2010 - January 02,2011 (3.0%) 
RATE LONGEVITY RATE 
Base 18.37 10 Year Longevity 0.32 
First Increment 18.74 15 Year Longevity 0.32 
Second Increment 19.03 20 Year Longevity 0.32 
Third Increment 19.45 25 Year Longevity 0.32 
Fourth Increment 19.71 30 Year Longevity 0.32 
Fifth Increment 20.17 
Hourly Rates: Annual January 03, 2011 - January 01,2012 (3.5%) 
RATE LONGEVITY RATE 
Base 19.01 10 Year Longevity 0.32 
First Increment 19.40 15 Year Longevity 0.32 
Second Increment 19.69 20 Year Longevity 0.32 
Third Increment 20.13 25 Year Longevity 0.32 
Fourth Increment 20.40 30 Year Longevity 0.32 
Fifth Increment 20.88 
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STOREKEEPER Classification - Competitive 
Hourly Rates: Annual December 31, 2007 - June 22, 2008 (3.0%) 
RATE LONGEVITY RATE 
Base 13.46 10 Year Longevity 0.32 
First Increment 13.94 15 Year Longevity 0.32 
Second Increment 14.43 20 Year Longevity 0.32 
Third Increment 14.89 25 Year Longevity 0.32 
Third-A Increment 18.61 30 Year Longevity 0.32 
Fourth Increment 19.38 
Fifth Increment 20.24 
Hourly Rates: Annual June 23, 2008 - January 4, 2009 (3.0% eliminate 80%) 
RATE LONGEVITY RATE 
Base 16.83 10 Year Longevity 0.32 
First Increment 17.42 15 Year Longevity 0.32 
Second Increment 18.04 20 Year Longevity 0.32 
Third Increment 18.61 25 Year Longevity 0.32 
Fourth Increment 19.38 30 Year Longevity 0.32 
Fifth Increment 20.24 
Hourly Rates: Annual January OS, 2009 - January 03, 2010 (3.0%) 
RATE LONGEVITY RATE 
Base 17.33 10 Year Longevity 0.32 
First Increment 17.94 15 Year Longevity 0.32 
Second Increment 18.58 20 Year Longevity 0.32 
Third Increment 19.17 25 Year Longevity 0.32 
Fourth Increment 19.97 30 Year Longevity 0.32 
Fifth Increment 20.85 
Hourly Rates: Annual January 04, 2010 - January 02, 2011 (3.0%) 
RATE LONGEVITY RATE 
Base 17.85 10 Year Longevity 0.32 
First Increment 18.48 15 Year Longevity 0.32 
Second Increment 19.14 20 Year Longevity 0.32 
Third Increment 19.75 25 Year Longevity 0.32 
Fourth Increment 20.57 30 Year Longevity 0.32 
Fifth Increment 21.47 
Hourly Rates: Annual January 03, 2011 - January 01, 2012 (3.5%) 
RATE LONGEVITY RATE 
Base 18.48 10 Year Longevity 0.32 
First Increment 19.13 15 Year Longevity 0.32 
Second Increment 19.81 20 Year Longevity 0.32 
Third Increment 20.44 25 Year Longevity 0.32 
Fourth Increment 21.28 30 Year Longevity 0.32 
Fifth Increment 22.22 
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AUTOMOTIVE MECHANIC Classification - Non Competitive 
Hourly Rates: Annual December 31, 2007 - June 22, 2008 (3.0%) 
RATE LONGEVITY RATE 
Base 15.12 10 Year Longevity 0.32 
First Increment 15.23 15 Year Longevity 0.32 
Second Increment 15.42 20 Year Longevity 0.32 
Third Increment 15.57 25 Year Longevity 0.32 
Third-A Increment 19.49 30 Year Longevity 0.32 
Fourth Increment 19.68 
Fifth Increment 19.92 
Hourly Rates: Annual June 23, 2008 - January 4, 2009 (3.0% eliminate 80%) 
RATE LONGEVITY RATE 
Base 18.90 10 Year Longevity 0.32 
First Increment 19.04 15 Year Longevity 0.32 
Second Increment 19.27 20 Year Longevity 0.32 
Third Increment 19.49 25 Year Longevity 0.32 
Fourth Increment 19.68 30 Year Longevity 0.32 
Fifth Increment 19.92 
Hourly Rates: Annual January 05,2009 - January 03,2010 (3.0%) 
RATE LONGEVITY RATE 
Base 19.47 10 Year Longevity 0.32 
First Increment 19.61 15 Year Longevity 0.32 
Second Increment 19.85 20 Year Longevity 0.32 
Third Increment 20.07 25 Year Longevity 0.32 
Fourth Increment 20.27 30 Year Longevity 0.32 
Fifth Increment 20.52 
Hourly Rates: Annual January 04, 2010 - January 02, 2011 (3.0%) 
RATE LONGEVITY RATE 
Base 20.05 10 Year Longevity 0.32 
First Increment 20.20 15 Year Longevity 0.32 
Second Increment 20.45 20 Year Longevity 0.32 
Third Increment 20.67 25 Year Longevity 0.32 
Fourth Increment 20.88 30 Year Longevity 0.32 
Fifth Increment 21.13 
Hourly Rates: Annual January 03, 2011 - January 01, 2012 (3.5%) 
RATE LONGEVITY RATE 
Base 20.75 10 Year Longevity 0.32 
First Increment 20.91 15 Year Longevity 0.32 
Second Increment 21.16 20 Year Longevity 0.32 
Third Increment 21.40 25 Year Longevity 0.32 
Fourth Increment 21.61 30 Year Longevity 0.32 
Fifth Increment 21.87 
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SKILLED MECHANIC Classification - Non Competitive 
Hourly Rates: Annual December 31, 2007 - June 22, 2008 (3.0%) 
RATE LONGEVITY RATE 
Base 14.00 10 Year Longevity 0.32 
First Increment 14.29 15 Year Longevity 0.32 
Second Increment 14.67 20 Year Longevity 0.32 
Third Increment 14.85 25 Year Longevity 0.32 
Third-A Increment 18.58 30 Year Longevity 0.32 
Fourth Increment 19.01 
Fifth Increment 19.45 
Hourly Rates: Annual June 23, 2008 - January 4, 2009 (3.0% eliminate 80%) 
RATE LOI\lGEVITY RATE 
Base 17.50 10 Year Longevity 0.32 
First Increment 17.86 15 Year Longevity 0.32 
Second Increment 18.33 20 Year Longevity 0.32 
Third Increment 18.58 25 Year Longevity 0.32 
Fourth Increment 19.01 30 Year Longevity 0.32 
Fifth Increment 19.45 
Hourly Rates: Annual January OS, 2009 - January 03, 2010 (3.0%) 
RATE LONGEVITY RATE 
Base 18.02 10 Year Longevity 0.32 
First Increment 18.39 15 Year Longevity 0.32 
Second Increment 18.88 20 Year Longevity 0.32 
Third Increment 19.14 25 Year Longevity 0.32 
Fourth Increment 19.58 30 Year Longevity 0.32 
Fifth Increment 20.23 
Hourly Rates: Annual January 04,2010· January 02,2011 (3.0%) 
RATE LONGEVITY RATE 
Base 18.56 10 Year Longevity 0.32 
First Increment 18.95 15 Year Longevity 0.32 
Second Increment 19.45 20 Year Longevity 0.32 
Third Increment 19.71 25 Year Longevity 0.32 
Fourth Increment 20.17 30 Year Longevity 0.32 
Fifth Increment 20.63 
Hourly Rates: Annual January 03, 2011 - January 01, 2012 (3.5%) 
RATE LONGEVITY RATE 
Base 19.21 10 Year Longevity 0.32 
First Increment 19.61 15 Year Longevity 0.32 
Second Increment 20.13 20 Year Longevity 0.32 
Third Increment 20.40 25 Year Longevity 0.32 
Fourth Increment 20.88 30 Year Longevity 0.32 
Fifth Increment 21.35 
Page 41 
ELMIRA WATER BOARD
 
PAY SCHEDULE
 
MAINTENANCE MECHANIC Classification - Non Competitive 
Hourly Rates: Annual December 31, 2007 - June 22,2008 (3.0%) 
RATE LONGEVITY RATE 
Base 13.65 10 Year Longevity 0.32 
First Increment 13.94 15 Year Longevity 0.32 
Second Increment 14.21 20 Year Longevity 0.32 
Third Increment 14.44 25 Year Longevity 0.32 
Third-A Increment 18.06 30 Year Longevity 0.32 
Fourth Increment 18.44 
Fifth Increment 18.78 
Hourly Rates: Annual June 23, 2008 - January 4, 2009 (3.0% eliminate 80%) 
RATE LONGEVITY RATE 
Base 17.06 10 Year Longevity 0.32 
First Increment 17.42 15 Year Longevity 0.32 
Second Increment 17.77 20 Year Longevity 0.32 
Third Increment 18.06 25 Year Longevity 0.32 
Fourth Increment 18.44 30 Year Longevity 0.32 
Fifth Increment 18.78 
Hourly Rates: Annual January 05, 2009 - January 03, 2010 (3.0%) 
RATE LONGEVITY RATE 
Base 17.57 10 Year Longevity 0.32 
First Increment 17.94 15 Year Longevity 0.32 
Second Increment 18.30 20 Year Longevity 0.32 
Third Increment 18.60 25 Year Longevity 0.32 
Fourth Increment 18.99 30 Year Longevity 0.32 
Fifth Increment 19.34 
Hourly Rates: Annual January 04, 2010 - January 02, 2011 (3.0%) 
RATE LONGEVITY RATE 
Base 18.10 10 Year Longevity 0.32 
First Increment 18.48 15 Year Longevity 0.32 
Second Increment 18.85 20 Year Longevity 0.32 
Third Increment 19.16 25 Year Longevity 0.32 
Fourth Increment 19.56 30 Year Longevity 0.32 
Fifth Increment 19.92 
Hourly Rates: Annual January 03, 2011 - January 01, 2012 (3.5%) 
RATE LONGEVITY RATE 
Base 18.73 10 Year Longevity 0.32 
First Increment 19.13 15 Year Longevity 0.32 
Second Increment 19.51 20 Year Longevity 0.32 
Third Increment 19.83 25 Year Longevity 0.32 
Fourth Increment 20.24 30 Year Longevity 0.32 
Fifth Increment 20.62 
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METER READER Classification - Competitive 
Hourly Rates: Annual December 31,2007 - June 22, 2008 (3.0%) 
RATE LONGEVITY RATE 
Base 13.63 10 Year Longevity 0.32 
First Increment 13.85 15 Year Longevity 0.32 
Second Increment 14.09 20 Year Longevity 0.32 
Third Increment 14.24 25 Year Longevity 0.32 
Third-A Increment 17.80 30 Year Longevity 0.32 
Fourth Increment 18.09 
Fifth Increment 18.36 
Hourly Rates: Annual June 23, 2008 - January 4, 2009 (3.0% eliminate 80%) 
RATE LONGEVITY RATE 
Base 17.03 10 Year Longevity 0.32 
First Increment 17.32 15 Year Longevity 0.32 
Second Increment 17.61 20 Year Longevity 0.32 
Third Increment 17.80 25 Year Longevity 0.32 
Fourth Increment 18.09 30 Year Longevity 0.32 
Fifth Increment 18.36 
Hourly Rates: Annual January OS, 2009 - January 03, 2010 (3.0%) 
RATE LONGEVITY RATE 
Base 17.54 10 Year Longevity 0.32 
First Increment 17.84 15 Year Longevity 0.32 
Second Increment 18.14 20 Year Longevity 0.32 
Third Increment 18.33 25 Year Longevity 0.32 
Fourth Increment 18.63 30 Year Longevity 0.32 
Fifth Increment 18.92 
Hourly Rates: Annual January 04, 2010 - January 02, 2011 (3.0%) 
RATE LONGEVITY RATE 
Base 18.07 10 Year Longevity 0.32 
First Increment 18.37 15 Year Longevity 0.32 
Second Increment 18.69 20 Year Longevity 0.32 
Third Increment 18.88 25 Year Longevity 0.32 
Fourth Increment 19.19 30 Year Longevity 0.32 
Fifth Increment 19.48 
Hourly Rates: Annual January 03, 2011 - January 01, 2012 (3.5%) 
RATE LONGEVITY RATE 
Base 18.70 10 Year Longevity 0.32 
First Increment 19.01 15 Year Longevity 0.32 
Second Increment 19.34 20 Year Longevity 0.32 
Third Increment 19.54 25 Year Longevity 0.32 
Fourth Increment 19.86 30 Year Longevity 0.32 
Fifth Increment 20.17 
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METER REPAIRER Classification - Competitive 
Hourly Rates: Annual December 31, 2007 - June 22, 2008 (3.0%) 
RATE LONGEVITY RATE 
Base 14.33 10 Year Longevity 0.32 
First Increment 14.67 15 Year Longevity 0.32 
Second Increment 14.84 20 Year Longevity 0.32 
Third Increment 15.14 25 Year Longevity 0.32 
Third-A Increment 18.92 30 Year Longevity 0.32 
Fourth Increment 19.33 
Fifth Increment 19.73 
Hourly Rates: Annual June 23, 2008 - January 4, 2009 (3.0% eliminate 80%) 
RATE LONGEVITY RATE 
Base 17.91 10 Year Longevity 0.32 
First Increment 18.33 15 Year Longevity 0.32 
Second Increment 18.55 20 Year Longevity 0.32 
Third Increment 18.92 25 Year Longevity 0.32 
Fourth Increment 19.33 30 Year Longevity 0.32 
Fifth Increment 19.73 
Hourly Rates: Annual January OS, 2009 - January 03,2010 (3.0%) 
RATE LONGEVITY RATE 
Base 18.45 10 Year Longevity 0.32 
First Increment 18.88 15 Year Longevity 0.32 
Second Increment 19.11 20 Year Longevity 0.32 
Third Increment 19.49 25 Year Longevity 0.32 
Fourth Increment 19.91 30 Year Longevity 0.32 
Fifth Increment 20.33 
Hourly Rates: Annual January 04,2010 - January 02,2011 (3.0%) 
RATE LONGEVITY RATE 
Base 19.00 10 Year Longevity 0.32 
First Increment 19.45 15 Year Longevity 0.32 
Second Increment 19.68 20 Year Longevity 0.32 
Third Increment 20.07 25 Year Longevity 0.32 
Fourth Increment 20.51 30 Year Longevity 0.32 
Fifth Increment 20.94 
Hourly Rates: Annual January 03, 2011 - January 01, 2012 (3.5%) 
RATE LONGEVITY RATE 
Base 19.66 10 Year Longevity 0.32 
First Increment 20.13 15 Year Longevity 0.32 
Second Increment 20.37 20 Year Longevity 0.32 
Third Increment 20.78 25 Year Longevity 0.32 
Fourth Increment 21.23 30 Year Longevity 0.32 
Fifth Increment 21.67 
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WATER TREATMENT PLANT OPERATOR TRAINEE Classification - Competitive 
Hourly Rates: Annual 
Base 
First Increment 
Hourly Rates: Annual 
Base 
First Increment 
Hourly Rates: Annual 
Base 
First Increment 
Hourly Rates: Annual 
Base 
First Increment 
Hourly Rates: Annual 
Base 
First Increment 
December 31, 2007 - June 22, 2008 (3.0%) 
RATE 
13.84 
14.24 
June 23, 2008 - January 04, 2009 (3.0% eliminate 80%) 
RATE 
17.30 
17.81 
January 05,2009 - January 03,2010 (3.0%) 
RATE 
17.82 
18.34 
January 04, 2010 - January 02, 2011 (3.0%) 
RATE 
18.36 
18.89 
January 03, 2011 - January 01, 2012 (3.5%) 
RATE 
19.00 
19.55 
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WATER TREATMENT PLANT OPERATOR Classification - Competitive 
Hourly Rates: Annual December 31, 2007 - June 22, 2008 (3.0%) 
2A RATE 1A RATE LONGEVITY RATE 
Base 14.49 14.56 10 Year Longevity 0.32 
First Increment 14.89 14.96 15 Year Longevity 0.32 
Second Increment 15.42 15.49 20 Year Longevity 0.32 
Third Increment 15.89 15.96 25 Year Longevity 0.32 
Third-A Increment 19.87 19.94 30 Year Longevity 0.32 
Fourth Increment 20.52 20.59 
Fifth Increment 21.14 21.21 
Hourly Rates: Annual June 23, 2008 - January 04, 2009 (3.0% eliminate 80%) 
2A RATE 1A RATE LONGEVITY RATE 
Base 18.12 18.19 10 Year Longevity 0.32 
First Increment 18.62 18.69 15 Year Longevity 0.32 
Second Increment 19.27 19.34 20 Year Longevity 0.32 
Third Increment 19.87 19.94 25 Year Longevity 0.32 
Fourth Increment 20.52 20.59 30 Year Longevity 0.32 
Fifth Increment 21.14 21.21 
Hourly Rates: Annual January 05,2009 - January 03,2010 (3.0%) 
2A RATE 1A RATE LONGEVITY RATE 
Base 18.66 18.73 10 Year Longevity 0.32 
First Increment 19.18 19.25 15 Year Longevity 0.32 
Second Increment 19.85 19.92 20 Year Longevity 0.32 
Third Increment 20.46 20.53 25 Year Longevity 0.32 
Fourth Increment 21.13 21.20 30 Year Longevity 0.32 
Fifth Increment 21.77 21.84 
Hourly Rates: Annual January 04, 2010 - January 02,2011 (3.0%) 
2A RATE 1A RATE LONGEVITY RATE 
Base 19.22 19.29 10 Year Longevity 0.32 
First Increment 19.75 19.82 15 Year Longevity 0.32 
Second Increment 20.45 20.52 20 Year Longevity 0.32 
Third Increment 21.08 21.15 25 Year Longevity 0.32 
Fourth Increment 21.77 21.84 30 Year Longevity 0.32 
Fifth Increment 22.42 22.49 
Hourly Rates: Annual January 03, 2011 - January 01, 2012 (3.5%) 
2A RATE 1A RATE LONGEVITY RATE 
Base 19.89 19.96 10 Year Longevity 0.32 
First Increment 20.44 20.51 15 Year Longevity 0.32 
Second Increment 21.16 21.23 20 Year Longevity 0.32 
Third Increment 21.82 21.89 25 Year Longevity 0.32 
Fourth Increment 22.53 22.60 30 Year Longevity 0.32 
Fifth Increment 23.21 23.28 
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LABORER Classification - Non Competitive 
Hourly Rates: Annual December 31, 2007 - June 22, 2008 (3.0%) 
RATE LONGEVITY RATE 
Base 12.99 10 Year Longevity 0.32 
First Increment 13.19 15 Year Longevity 0.32 
Second Increment 13.47 20 Year Longevity 0.32 
Third Increment 13.61 25 Year Longevity 0.32 
Third-A Increment 17.01 30 Year Longevity 0.32 
Fourth Increment 17.31 
Fifth Increment 17.49 
Hourly Rates: Annual June 23, 2008· January 04, 2009 (3.0% eliminate 80%) 
RATE LONGEVITY RATE 
Base 16.24 10 Year Longevity 0.32 
First Increment 16.49 15 Year Longevity 0.32 
Second Increment 16.84 20 Year Longevity 0.32 
Third Increment 17.01 25 Year Longevity 0.32 
Fourth Increment 17.31 30 Year Longevity 0.32 
Fifth Increment 17.49 
Hourly Rates: Annual January OS, 2009 - January 03, 2010 (3.0%) 
RATE LONGEVITY RATE 
Base 16.72 10 Year Longevity 0.32 
First Increment 16.99 15 Year Longevity 0.32 
Second Increment 17.35 20 Year Longevity 0.32 
Third Increment 17.52 25 Year Longevity 0.32 
Fourth Increment 17.83 30 Year Longevity 0.32 
Fifth Increment 18.01 
Hourly Rates: Annual January 04, 2010 - January 02, 2011 (3.0%) 
RATE LONGEVITY RATE 
Base 17.22 10 Year Longevity 0.32 
First Increment 17.50 15 Year Longevity 0.32 
Second Increment 17.87 20 Year Longevity 0.32 
Third Increment 18.04 25 Year Longevity 0.32 
Fourth Increment 18.37 30 Year Longevity 0.32 
Fifth Increment 18.55 
Hourly Rates: Annual January 03, 2011 - January 01, 2012 (3.5%) 
RATE LONGEVITY RATE 
Base 17.83 10 Year Longevity 0.32 
First Increment 18.11 15 Year Longevity 0.32 
Second Increment 18.49 20 Year Longevity 0.32 
Third Increment 18.67 25 Year Longevity 0.32 
Fourth Increment 19.01 30 Year Longevity 0.32 
Fifth Increment 19.20 
Page 47 
ELMIRA WATER BOARD
 
LONGEVITY COMPOUNDING SCHEDULE
 
LONGEVITY TO BE ADDED TO ANNUAL SALARY 
SALARIED December 31,2007 - January 01, 2012 
GRADEl I GRADEl I GRADEl 
4 TOTAL 5 TOTAL 6 
I GRADEl 
TOTA~ 8 
I 
TOTAL 
10 Year Longevity 
15 Year Longevity 
20 Year Longevity 
25 Year Longevity 
30 Year Longevity 
653 
653 
653 
653 
653 
653 
1,306 
1,959 
2,612 
3,265 
679 
679 
679 
679 
679 
679 
1,358 
2,037 
2,716 
3,395 
703 
703 
703 
703 
703 
703 
1,406 
2,109 
2,812 
3,515 
750 
750 
750 
750 
750 
750 
1,500 
2,250 
3,000 
3,750 
LONGEVITY TO BE ADDED TO HOURLY WAGE 
HOURLY December 31,2007 - January 01, 2012 
10 Year Longevity 
15 Year Longevity 
20 Year Longevity 
25 Year Longevity 
30 Year Longevity 
I TOTAL I 
0.32 0.32 
0.32 0.64 
0.32 0.96 
0.32 1.28 
0.32 1.60 
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143 Washington Avenue
 
Albany, NY 12210
 
www.cseainc.org
 
(800) 342- 4146
 
(518) 434-0191
 
CSEA Jardine Retirement Counseling
 
(800) 664-1106 
CSEA Jardine Personal Insurance Lines
 
(800) 929-6656
 
www.jltservices.com
 
CSEA Member Benefits Department
 
(800) 342-4146, Ext. 357 
Legal Services Plan, Workers Compensation Attorney, Travel and Shopping Discounts,
 
Membership Application & Information, Education and Training Information
 
Chemung County Civil Service Department
 
737-2915
 
New York State Retirement System
 
(518) 474-0167 
". 
